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Proposal 3 

 

I. Introduction  

 

 

C.  Except as otherwise specifically provided herein, this Memorandum of 

Understanding fully and completely incorporates the understanding of the parties hereto 

and constitutes the sole and entire agreement between the parties.  The parties agree that 

this Memorandum of Understanding shall supersede the terms of all prior Memoranda of 

Understanding, side letters, past practices and any other agreements between the parties as 

to the subjects covered herein.  Neither party shall, during the term of this Memorandum of 

Understanding, demand any change to any item that is directly considered and specifically 

addressed herein.  Notwithstanding the foregoing, the parties retain the right to change the 

terms of this Memorandum of Understanding by mutual agreement.   The following items, 

together with those wages, hours, and other terms and conditions of employment as expressly set 

forth in previous Memoranda of Understanding between City and the OPOA, which are not 

changed by this MOU, shall constitute the wages, hours, and other terms and conditions of 

employment until such matters are changed or otherwise modified which, in no event, shall occur 

prior to the expiration of this MOU, except as otherwise provided herein. There shall be no change 

or modification in wages, hours, or other terms and conditions of employment by City without first 

meeting and conferring in good faith with the OPOA to the extent required by law.   



City of Oxnard Initial Proposals to Oxnard Peace Officers Association Distributed by email on 

September 24, 2015 

 

2 of 16 

 

Proposal 4 

 

C.  Annual Leave  

 

1.  City shall provide annual leave benefits to Unit employees as follows:  

 

a.  Full-time regular Unit employees shall accrue annual leave for each biweekly 

period of service or major fraction thereof based upon years of service as set forth 

in the following table:  

 

YEARS OF 

SERVICE  

BIWEEKLY ANNUAL LEAVE 

ACCRUAL 

MAXIMUM ANNUAL LEAVE 

ACCRUAL 

Less than 5 10.11 6.00 800 312 

5 to 10 years 11.66 7.00 920 364 

Greater than 10  13.21 8.00 1040  416 

Greater than 15 14.75 9.00 1160  468 

 

b.  (1) If a Unit employee actually works on New Year's Day, Martin Luther King, Jr. 

Day, Presidents' Day, Cesar Chavez Birthday, Memorial Day, Fourth of July, Labor 

Day, Veterans' Day, Thanksgiving Day, the day after Thanksgiving, and/or 

Christmas Day such employee shall receive, in addition to his or her regular 

compensation and the annual leave entitlements, premium pay at the rate of one-

half times the employee's regular rate of pay for each regularly scheduled shift hour 

worked.  

 

(2) If a Unit employee actually works on Christmas Eve and/or New Year's Eve 

such employee shall receive, in addition to his or her regular compensation and the 

annual leave entitlements described below, premium pay at the rate of one-half 

times the employee's regular rate of pay for one-half of the regularly scheduled shift 

hours worked.  

 

c.  Except as provided below, iIf a Unit employee accrues the maximum level of 

annual leave, such employee shall no longer be entitled to accrue additional annual 

leave until such time as his/her accrued annual leave is below the applicable 

maximum. The maximum leave caps shall be enforced on a pay period by pay 

period basis effective January 1, 2016.  However, a Unit employee shall be 

allowed to accrue annual leave beyond the maximum level for an additional five 

biweekly pay periods under the following conditions:  

 

 

(1) The employee must first file with the Police Business Office a request to accrue annual leave 

above the maximum level for an additional five biweekly pay periods. The employee may submit 

such a request only on one occasion during any calendar year.  
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(2) During the extended five biweekly pay periods, the employee shall submit a request with his 

or her supervisor to use sufficient annual leave benefits so as to cause the amount of accrued 

annual leave to be less than the maximum.  

 

(3) The Police Chief or designee shall make every effort to enable the employee to utilize the 

annual leave benefits in the manner requested or in a manner otherwise acceptable to the 

employee.  

 

(4) If the employee has not been afforded an opportunity to use a sufficient amount of the 

requested annual leave during the extended five biweekly pay periods so as to cause his or her 

accrued annual leave to be less than the maximum, he or she shall continue to accrue annual 

leave benefits until such time as he or she has failed to take advantage of a reasonable 

opportunity, as initially determined by the Police Chief or designee, to use sufficient annual 

leave benefits so as to cause his or her accrued annual leave to be less than the maximum.  

 

d. Employees whose annual leave accruals exceed the modified annual leave caps 

set forth in section (a)(1) above as of January 1, 2016 shall have any hours in 

excess of the applicable cap placed in a separate leave bank.  These leave hours 

will be available for use by employees and payable upon separation from City 

service at the employee’s rate of pay effective January 1, 2016.   
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Proposal 5 

 

V. Affirmative Action  

 

City and OPOA agree that the prior amendment to the MOU for the period of July 1, 1988, 

through the last pay period beginning in December 1990 providing for affirmative action is 

hereby rescinded.  
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Proposal 6 

 

VIII. Contributions to Retiree Medical Trust Fund  

 

City shall continue to contribute to a Retiree Medical Trust Fund maintained by OPOA on behalf 

of Unit employees to provide for medical insurance subsidies after retirement an amount equal to 

four percent (4.0%) of total annual compensation 1.6923% of base salary for all Unit employees, 

including base wage and all items of remuneration that increase when base wages increase. The 

projected payroll information upon which the contributions for each calendar year will be 

computed shall be determined by the beginning of that year. Until June 30, 2010, the payments to 

the Trust based upon that calculation shall continue to be made each pay period. Commencing 

August 1, 2010, and every three (3) months thereafter, t The payments shall be made on a calendar 

quarterly basis. For example, the August 1, 2010 payment shall encompass the calendar quarter of 

July 1, 2010 through September 30, 2010. The components to be used in making these calculations 

are set forth in Exhibit A to this Agreement. 
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Proposal 7 

 

X. Educational Incentive Pay 

 

a.  Each Unit employee who has earned an Associate Degree from an accredited college or 

university shall receive an incentive award equal to five percent (5%) two and a half percent 

(2.5%) of the employee's base wages.  

 

b.  Each Unit employee who has earned an Intermediate POST Certificate from the 

California Commission of Peace Officers' Standards and Training shall receive an incentive 

award equal to five percent (5%) two and a half percent (2.5%) of the employee's base wages.  

 

c.  A Unit employee who has earned both an Associate Degree and an Intermediate POST 

Certificate shall only be entitled to receive the five percent (5%) two and a half percent (2.5%) 

incentive pay for one of those accomplishments, not both.  

 

d.  Each Unit employee who has earned a Bachelor's Degree from an accredited college or 

university shall receive an incentive award equal to ten percent (10%) five percent (5%) of the 

employee's base wages.  

 

e.  Each Unit employee who has earned an Advanced POST Certificate from the California 

Commission of Peace Officers' Standards and Training shall receive an incentive award equal to 

ten percent (10%) five percent (5%) of the employee's base wages.  

 

f.  A Unit employee who has earned both a Bachelor's Degree and an Advanced POST 

Certificate shall only be entitled to receive the ten percent (10%) five percent (5%) incentive 

pay for one of those accomplishments, not both.  

 

g.  The pay awards described above are not cumulative and employees will only be eligible 

to receive a maximum of a five percent (5%) incentive under this section. Therefore, an 

employee with a qualifying Associate Degree and a qualifying Bachelor's Degree will receive the 

award for the Bachelor's Degree, and an employee with a qualifying Intermediate POST Certificate 

and a qualifying Advanced POST Certificate will receive the award only for the Advanced POST 

Certificate.  

 

h.  Non-management, non-safety employees represented by the OPOA who successfully 

complete thirty (30) work-related college semester units above the minimum education 

requirements for their position shall no longer be eligible to receive the education incentive award 

set forth in the City's Administrative Manual re: "EDUCATIONAL INCENTIVE AWARD 

PROGRAM.”  

 

1.  Those non-management, non-safety employees represented by OPOA who were receiving 

the education incentive award pursuant to the Administrative Manual prior to the execution of the 

2005 MOU between the parties shall continue to receive that award from that date forward; 



City of Oxnard Initial Proposals to Oxnard Peace Officers Association Distributed by email on 

September 24, 2015 

 

7 of 16 

 

provided, however, that they shall no longer receive that award if they should subsequently qualify 

for a larger bonus upon attaining either an Associate Degree or a Bachelor's Degree.   
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Proposal 8 

 

XV. City of Oxnard Employee Thrift Plan  

 

City shall enable Unit employees to participate in the City of Oxnard Employee Thrift Plan.   
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Proposal 9 

XVI. Comprehensive MOU  

 

During the term of this MOU, City and OPOA shall continue to make every effort to develop a 

comprehensive memorandum of understanding covering all wages, hours, and terms and 

conditions of employment of employees represented by OPOA. The intent and purpose of this 

process is to develop a comprehensive MOU not to modify existing or previously negotiated 

memoranda of understanding.  
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Proposal 10 

XIX. Mandated Overtime  

 

A. Overtime Compensation 

 

1. Statutory overtime shall be paid on actual time worked in excess of eighty (80) hours 

in a fourteen (14) day work period.  Overtime shall be paid at the rate of one and one 

half (1.5) times the employee’s regular rate of pay, as that term is defined in the Fair 

Labor Standards Act (FLSA), for all hours actually worked during this time period.  

Hours worked shall include all actual time worked.  Annual leave or other 

compensated time off shall not be considered as time worked. 
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Proposal 11 

 

XVII. Personnel Rules and Regulations  

 

A. The City agrees that prior to implementing any changes to its Personnel Rules and 

Regulations that fall within the mandatory scope of bargaining, it shall notify OPOA and 

engage in a meet and confer process to the extent required by the Meyers-Milias-Brown Act. 

During the term of this MOU, City and OPOA shall meet and confer in good faith with regard to 

modification of the City of Oxnard Personnel Rules and Regulations, provided, however, that City 

may not implement any changes with regard to these Personnel Rules and Regulations during the 

term of this MOU without the concurrence of OPOA unless those changes apply to all City 

employees uniformly.  

 

B.  Any changes made by City regarding the "rule of three" for appointments or promotions 

are subject to the meet and confer process described above and shall not be effective as such 

changes apply to Unit employees until following the expiration of this MOU. 
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Proposal 12 

 

XXIV. Additional Provisions  

 

 

C. Disciplinary Action Appeals  

 

The Disciplinary Action Appeals Procedure applicable to Unit employees shall be as follows:  

 

1.  Definition of Disciplinary Action  

 

A "Disciplinary Action" is any suspension, demotion, discharge or restriction of access to 

overtime of regular non-probationary Unit employees taken for punitive reasons.  

 

2.  Opportunity to Respond and Appeal  

 

Within five calendar days of receipt of an intent to impose disciplinary action, a Unit employee 

shall be accorded a prompt opportunity to respond orally or in writing to the person proposing the 

disciplinary action and to the charges constituting the bases for the action.  

 

3.  Advisory Arbitration  

 

a.  Within ten calendar days of the receipt of a notice imposing a disciplinary action, a Unit 

employee may file a request for advisory arbitration with the City Manager Human Resources 

Director or his/her designee to appeal the disciplinary action.  

 

b.  City Manager The Human Resources Director and Unit employee, or their designated 

representatives, shall agree on an advisory arbitrator. If they are not able to agree on an arbitrator 

within a reasonable time, either the City Manager Human Resources Director or the Unit 

employee may request the State Mediation and Conciliation Service to submit a list of seven 

arbitrators who have had experience in public sector employee relations. The City Manager 

Human Resources Director and Unit employee shall select the arbitrator by alternately striking 

names from a list until one name remains. The identity of the first person striking the first name 

shall be determined by a coin flip or other random means. Unless agreement is reached on the 

name of a specific arbitrator, the last name remaining on the list shall become the advisory 

arbitrator.  

 

c.  The arbitrator so selected shall conduct a hearing as expeditiously as possible at a time and 

place convenient to the City Manager Human Resources Director and Unit employee.  

 

d.  Upon conclusion of the hearing, the arbitrator shall submit findings and an advisory 

recommendation to the City Manager Human Resources and Unit employee.  The arbitrator 

shall also submit these findings to the City Manager.  
 

Within forty-five calendar days of the receipt of the written findings, conclusions and advisory 

recommendation, the City Manager shall determine whether or not to adopt the recommendation 



City of Oxnard Initial Proposals to Oxnard Peace Officers Association Distributed by email on 

September 24, 2015 

 

13 of 16 

 

of the arbitrator. If the City Manager does not adopt the advisory recommendation of the arbitrator 

and the City Manager's decision is to impose discipline that has a greater negative financial impact 

on the Unit employee than the advisory recommendation, than the City Manager shall have 

reviewed the entire evidentiary record of the arbitration proceedings before imposing such new 

and more severe discipline.  

 

e.  The cost of the arbitrator shall be borne by City.  The fees and expenses of the arbitrator 

and of a court reporter shall be shared equally by both parties. Each party, however, shall 

bear the cost of its own presentation, including preparation and post hearing briefs, if any. 
 

f.  The time limits expressed herein may be modified by mutual written agreement of the 

City Manager Human Resources Director and Unit employee.  
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Proposal 13 

NEW SECTION - Grievance Procedure 

A. Any employee with a grievance may first take it up with his or her 

department director or designee. The grievance shall be submitted and processed on an 

appropriate form supplied by the City, the contents of which shall be mutually agreed upon 

by the City and OPOA.  The grievance shall be presented within 21 calendar days after the 

facts underlying the grievance occurred, or within 21 calendar days after the grievant, 

through the exercise of reasonable diligence, should have learned of the existence of the facts 

underlying the grievance, whichever occurs later. 

If the grievance is not resolved at this level within 21 calendar days after the time it 

was presented, the grievance may be brought before the Human Resources Director.  The 

grievance shall be presented to the Human Resources Director in writing by completing the 

appropriate form within 14 calendar days after the response by the person to whom the 

grievance was initially presented or, if no such response is received within 21 calendar days 

after the grievance was first presented, within 14 calendar days following the expiration of 

that 21 calendar day period. 

The Human Resources Director or his/her designee shall meet with the grievant and 

the grievant’s representative, if any, within 14 calendar days following receipt of the written 

grievance by the Human Resources Director. Within 21 calendar days following that 

meeting, the Human Resources Director or his/her designee shall forward to the 

grievant a written response. 

Department directors are specifically instructed to listen to employee grievances. If 

such grievances cannot be resolved at the department level, the department director is 

instructed to assist the employee in presenting the grievance to the Human Resources 

Director. 

With respect to any grievance which alleges a violation of the express terms of the 

effective Memorandum of Understanding, if the response of the Human Resources Director 

or his/her designee does not result in a resolution of the grievance, the grievant may appeal 

the grievance to advisory arbitration by presenting to the Human Resources Director or 

his/her designee within 14 calendar days following the receipt of his/her response, a written 

request by completing the appropriate form to present the matter to advisory arbitration. 

If the Human Resources Director and the grievant cannot agree upon the arbitrator within 

a reasonable time, either party may request the State Mediation and Conciliation Service to 

submit a list of seven arbitrators who have had experience in the municipal sector. The 

parties shall select the arbitrator by alternately striking names from the list until one name 

remains, which person shall become the arbitrator. The party who strikes the first name 

shall be determined by the flip of coin or other similar device. The arbitrator so selected 

shall hold a hearing as expeditiously as possible at a time and place convenient to the parties, 

and shall be bound by the following: 
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1. The arbitrator shall be bound by the language of the MOU and City and 

departmental rules and regulations consistent therewith in considering any 

issue properly before him. 

2. The arbitrator shall expressly confine himself/herself to the precise 

issues submitted to him/her and shall have no authority to consider any other 

issue not so submitted to him/her. 

3. The arbitrator shall be bound by applicable Federal, State and City law. 

4. The arbitrator may not recommend changes in established wages or 

benefits, nor recommend the payment of back wages or benefits to a date prior 

to twenty-one (21) days before the grievance was timely filed. 

The arbitrator shall submit findings and advisory recommendations to the grievant and to 

the Human Resources Director.  The arbitrator shall also submit these findings to the City 

Manager. 

The City Manager shall, within twenty-one (21) calendar days of the receipt of the written 

findings and recommendations, make the final determination of the grievance and submit it 

in writing to the grievant and his/her designated representative. 

The fees and expenses of the arbitrator and of a court reporter shall be shared equally by 

both parties. Each party, however, shall bear the cost of its own presentation, including 

preparation and post hearing briefs, if any. 

B. A grievance, for purposes of this section, means a dispute between an employee 

and/or the Unit and the City, regarding the interpretation or application of this 

Memorandum of Understanding that had an adverse effect on a Unit employee.  

C. Any employee or groups of employees who present a grievance may do so with 

freedom from coercion, reprisal, or discrimination. 

D. The time periods set forth in this procedure may be waived by mutual written 

consent of both the grievant and the City. 
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Proposal 14 

NEW SECTION:  UNIFORMS 

 

The Oxnard Police Department shall provide to each unit member the following uniform 

pieces on an annual basis: 

 

2 short sleeve uniform shirts 

1 long sleeve uniform shirt 

2 pairs of pants 

 

In addition, the Oxnard Police Department shall provide the following equipment to newly 

assigned motorcycle officers, consistent with Cal. Gov’t Code § 50081.1: 

 

1) Riding boots 

2) Riding breeches 

3) Leather jacket 

4) Leather gloves 

5) Safety helmet, and  

6) Protective glasses 

 

Unit members shall be responsible for the purchase of their own footwear.   


