
ADDENDUM #2 ATTACHMENT 

 

General Features 

·   Collective Bargaining Unit How many CBUs do you have?  Five: Oxnard 
Peace Officers Association (OPOA); Oxnard 
Public Safety Manager’s Association (OPSMA), 
Oxnard Mid-Management Association (OMMA), 
Service Employee International Union (SEIU), 
International Union of Operating Engineers 
(IUOE) 

·   Specialized Team affiliations Please define a specialized team affiliation 
An officer receives a specialized team affiliation 

after being selected for, and attending training 

for that specific unit.  Examples include Bicycle 

Team, Patrol Rifle Team, Crisis Intervention 

Team, and Hostage Negotiation Team. 

 

Scheduling 

• Ability to create calendar/rosters 
incorporating any projected absences, 
expirations of certification, training or 
qualifications 

Are you stating that you want certification 
expiration dates, training and skill qualifications 
to display on calendars and rosters?   
No; however we would like the software to track 
each employee’s certification/training etc., and 
notify administrators when expiration is 
approaching (i.e., FTO certification).  

• Ability to accept requests for various types 
of leave (vacation, compensatory time off, 
personal, floating, universal) 

Please define what you consider a floating and a 
universal leave type.   A floating holiday is 
similar to a paid holiday, but used at the 
discretion of the employee.   Universal leave can 
be considered leave such as FMLA.   

• Ability to automatically purge or archive 
records based on rules 

What are your rules?  Varying depending on 
type of record (overtime record, vacation 
request, change, etc.).  Generally, a specific time 
frame.   

• Ability to generate on-call rosters Is this considered a ‘stand-by’ roster? Yes 

• Ability to prevent extra-duty assignments 
based on rules or conflicts 

Are you considering extra-duty as outside 
employment assignments; or as signing up for 
available overtime?  Signing up for available 
overtime.   

 Scheduling and Workload Rules 

• Ability to maintain a mandatory recall list What are your rules?  The list starts with the 



based on rules (including number of shifts 
already worked, required rest periods) 

least senior patrol officer.  As officers work 
overtime shifts, they are moved to the bottom of 
the list.  An officer can be mandated to work a 
shift so as long as there are 8 hours in between 
shifts, and the shift does not fall in between 
previously approved vacation days.  

• Ability to distinguish seniority with identical 
hire dates 

What are the tie-breaker criteria?  The lower of 
the two employee numbers has seniority. 

Time Tracking 

• Ability to track time not worked but paid 
(payment of minimum overtime) 

Please provide an example.   An officer attends 
court for 1.5 hours.  The officer is entitled to a 
minimum of 4 hours of OT.  We would prefer 
that both the actual time worked (1.5 hours) 
and the OT hours (4) both be tracked.   

• Ability to track working out of job 
classification 

Please provide an example.  A sergeant acting 
as a watch commander receives an extra 5% for 
working out of class, for each hour worked.   

 

 
• Ability to track overtime by category, 
reason, project, task number 

What are you considering a task number?  A 
task, or job number, is a code used for OT 
payment, such as a Grant OT code.   

Notifications and Alerts 

• Ability to create custom alerts and 
notifications to groups or individuals 

What type of custom alerts?  As an example, if 
staffing falls below a predetermined minimum 
for specific days.   

Training Management 

• Ability to create training plans to track 
training requirements based on various 
categories 

Please define ‘based on various categories’, and 
provide category examples.  Various categories 
include such training categories as POST 
Perishable Skills Training, POST Continuing 
Professional Training, Supervisory/Management 
Training 

• Ability to conduct compliance audits Please provide an example of the types of 
compliance audits.  Such an audit would ensure 
that all officers are current with POST 
Requirements of Continuing Professional 
Training  

Reporting 

• Accessibility using other reporting software Please define ‘other reporting software’. Such as 
Crystal Reports or COGNOS. 



Support 

• Vendor shall provide data dictionary and 
schema information 

Please clarify what you consider as a ‘data 
dictionary’. A data dictionary contains 
information about database objects such as 
tables, indexes, columns, data types and views. 

Interfaces 

• Ability to support two-way communication 
with Google Gmail 

1. Explain what type of communication would 
be coming into the system from Google Gmail. 
Example: displaying data using Google Sheet, 
sending email using Gmail integration. 
2. Should this interface be quoted as part of the 
base solution or as an option?  This should 
included as part of the base solution.  

• Vendor shall describe if the system can 
interface with CA POST 

1. Please explain how you would like the system 
to interface with the CA POST system.   To 
access and import the POST training record of an 
employee. 
2. Should this interface be quoted as part of the 
base solution or as an option?  This should be 
quoted as an option.  

• Vendor shall describe if the system can 
integrate with TMS Millennium training 
management system 

1. Please explain how you would like the system 
to interface with TMS Millennium training 
system.  To access and import the training 
record of an employee. 
2. Should this interface be quoted as part of the 
base solution or as an option?  This should be 
quoted as an option.   

 


