Applicant Presentation for Commercial Cannabis Retail

CITY OF OXNARD

URBAN LEEF LLC

APPENDIX A: EVALUATION CRITERIA

5. NEIGHBORHOOD COMPATIBILITY PLAN
In order to successfully operate a Commercial Cannabis Retail Business it is crucial to Urban Leef and the surrounding community that we only impact each other in the
the most positive way. Urban Leef will utilize the implied covenant in any commercial lease space “quiet enjoyment” This means we will do our absolute best to reduce
any noise, odor, loitering, potential hazards and threats, traffic, and pedestrian congestion. We have a proactive approach and will embrace the elements of (CPTED) in its
facility and training protocols accordingly:
Manager on Duty:
During Hours of Operation there will be a fully trained manager on duty that is capable of handling any and all complaints per the neighborhood compatibility plan.
Customers will be able to contact them directly during store hours, or contact them though our website and email us to submit a formal compliant or inquiry.
Their contact information will be posted in the store, on our website and social media pages.
We will also publish the contact information for the Community Relations Rep.
Addressing Complaints:
We believe in a 4 step proactive process to address any and all complaints pertaining to noise, odor, lighting, vehicle and pedestrian traffic see below:

▸
▸
▸
▸

Step 1: Document the complaint and turn over to management
Step 2: Management will contact the party that made the initial compliant to discuss the issue at hand. Management goes through training
process on how to handle complaints.
Step 3: Validate the complaint
Step 4: If the compliant is valid; take necessary actions and pre-precautions to insure it is address appropriately. Reach back out to the
complaining party and inform them of the action being taken to remedy the situation and thank them for bringing it ti our attention.
If the complaint isn’t valid, or we determine it isn’t our fault we will present the outcome of the investigation to the party that originally
▸
submitted the complaint and provide adequate reasoning and evidence (if applicable) to demonstrate the conclusion. If they are not
satisfied with the outcome it will be addressed on a case by case basis.
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5. NEIGHBORHOOD COMPATIBILITY PLAN
CPTED (Crime Prevention Through Environmental Design)
CPTED is a set of design principles used to discourage, prevent and possible avoid crime. Urban Leef will utilize the four basic elements of (CPTED) in conjunction with its overall
security and safety plan for the retail facility located at 905. S A St. Suite 3 Oxnard, CA 93030.
1.Territorial Reinforcement
We will create a clear distinction between who belongs there and who doesn’t belong there. There will be a clear established difference between public and private property.
1. Property lines will be well marked utilizing fencing, shrubbery, signage, reserved parking postings, entrance and exit signs clearly visible.
2. Security and Check-in counter will be well positioned in front of the main entrance to greet all patrons entering the location.
3. Security Guards will be in clearly marked uniforms to make their presence known in and around the facility.
4. All staff members will be properly uniformed with company issued I.d. badges.
5. Visitors will be required to wear a visitor i.d. badge temporarily issued by Urban Leef.
6. Signs clearly and legibly posted with a notice that no person under the age of 21 years is permitted to enter upon the premises of the Commercial Cannabis Business.
7. Notices posted that premises are under 24/7 security surveillance.

2.Natural Access Control
Natural Access Control is the use of building and landscaping features to guide people as they enter and exit a space. Guiding customer and vehicle traffic will limit the ability to
enter and exit the premises without being noticed by security, staff, or security systems in place.
1. Walkways, sidewalks, landscaping and driveway entrances/exits shall lead customers to the designated controlled access area.
2. Roof access will be and remain secure
3. Main exterior entrance will be controlled access
4. Rear/Emergency Exit will have controlled access
5. All access cards, keys, fobs, and employee badges shall be accounted for daily.
6. Windows shall be routinely checked to make sure they are secure and not broken. Or tampered with.
7. Alarm systems should have routine maintenance to assure they are in working order.
8. Driveway shall have posted entrance and exit signs, Parking lot will have posted designated parking spaces for the facility and directional traffic arrows to guide the vehicle flow.
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5. NEIGHBORHOOD COMPATIBILITY PLAN
3.Natural Surveillance
Natural Surveillance is to maximize the property’s visibility and minimize and potential hiding places or escape routes for criminals.
1.Window signage should not cover more than 10% of the glass area
2.Main entrance should be visible from the parking lot, street or sidewalk.
3.Lobby should not have furniture or displays obstructing visibility from inside or outside of the facility.
4. Exterior Building and Parking lot to remain well lit at all hours to maximize visibility from at least 25’ away.
5. Parking lot and front sidewalk should be visible from inside the main entrance and check-in counter.
6. All entrances should be visible within the interior of the facility.
7. Security and Surveillance signage should be posted on the interior and exterior of the building.
8. Designated interior lighting should remain on at all times.
4.Site Maintenance
Maintaining the building and premises is a clear indication of pride and considered to be theft/crime deterrent. Good housekeeping practices will demonstrate
the building is occupied and actively being used. Routine maintenance should consists of:
1. Graffiti removed or painted over immediately
2. Weeds removed, trees and bushes trimmed regularly
3. Premises to be free of any pest, bugs or rodents
4. Any garbage, debris, leaves, stains should be removed.
5. All exterior and interior lights and signage to be in working order.
6. Exterior and interior windows and doors cleaned regularly
7. Designated trash bins to remain neat and tidy and not overflowing.
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5. NEIGHBORHOOD COMPATIBILITY PLAN
Nuisance Mitigation and Best Practices
To prevent the retail storefront from becoming a public nuisance and for the protection of its employees, customers and community Urban Leef shall follow and implement the list
provided below:
Display a copy of the City-issued CUP,
Prohibit large group gatherings on
Business Lic. & Tax Cert., and State Licenses premises or in the facility
in a visible location for the public.

Only conduct business during regulated
business hours of operation.

Employ and onsite Manager that will be
available during hours of operations for any
public or emergency notices/complaints.

Post notices clearly and legible that no
persons under the age of 21 are permitted to
enter.

Follow all local and state rules and
regulations.

Post contact information visible to the
public to formally submit a complaint or
provide any feedback to the business.

The exterior shall remain in good
condition. All lighting, landscaping, parking
lot and signage shall be properly maintained

Routine Security and Safety Checks

Post on premises that all alcohol,
All areas of vide surveillance shall have
Clearly marked vehicle entrances and
marijuana, paraphernalia or accessories shall adequate lighting to effectible record images. exits from both streets in relation to the
not be used, ingested or consumed on site.
facility.
Ensure all cannabis goods and cannabis
All doors, windows and exits are clearly
related products sold are placed in compliant marked and in working order.
exit packaging.

Post Emergency and Community
Relations contact information on premises in
public view.

Only cannabis and cannabis goods will
permitted for sale at the facility. All other
products or substances will be prohibited.

Secure the facility at all times with
controlled access.

Notify all surrounding business owners of
contact information for community relations
contact.

All products sold are in compliance with
local and state regulations.

Post parking for customers only in all
designated parking for the facility.

Prohibit any intoxicated or under the
influence customers or employees from
entering the facility.

Post that premises is under 24/7 security
surveillance.
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5. NEIGHBORHOOD COMPATIBILITY PLAN
Urban Leef LLC is committed to designing, constructing, and operating our cannabis retail storefronts utilizing current “green” Business Management Practices (BMPs)
relating to energy and climate, water conservation, materials and waste management. This includes adopting environmental policies that align with California’s Climate
Action Plan by providing specific actions that will reduce greenhouse gas (GHG) emissions. The Applicant’s BMPs are derived, in part, from the California Green Building
Standards Code and the design requirements in Oxnard. The Applicant will implement the following BMP’s, including LEED certification and conservation programs:
1. Energy Assessment
The Applicant takes a proactive, early approach to incorporating in the required standards to meet Oxnard’s Goals and its core value of sustainability. As part of the development and construction process, the
Applicant will obtain an energy assessment.
2. Energy Conservation
The Applicant’s BMPs for the responsible usage of electrical services will include energy efficient light practices, the use of natural lighting when possible, the use of energy-efficient building materials and
insulation to minimize drastic temperature changes, and sufficient deployment of equipment to ensure that there is no over burdening of the power supply.
3. Construction Management
The Applicant expects little to no erosion, soil disturbance, or sediment migration during construction. Regardless, the Applicant will fully comply with the storm water management and/or erosion control
requirements established by the City/County Code and its stormwater management and protection programs. Further, the Applicant shall employ good housekeeping BMPs for construction equipment, materials,
and wastes.
4. Water Conservation
The Applicant will use low-flow, water conserving plumbing fixtures and fittings that will comply with the non-residential mandatory water efficiency and conservation measures set forth in the California Green
Building Standards Code, Chapter 5, Division 5.3.
5. LEED Certification
“LEED” (Leadership in Energy and Environmental Design) is the most widely used green building rating system in the world. During development and construction, the Facility will be renovated to be a LEEDcertified building, using resources more efficiently when compared to other conventional buildings simply built to “code”. Reducing Carbon Footprint: The Applicant will utilize hybrid vehicles for the delivery of
cannabis goods as part of its cannabis storefront retailer operations, and accordingly, install charging stations in the Facility parking lot. Additionally, the Applicant’s employees will be incentivized to utilize public
transportation, non-automotive transportation, and carpools.
6. Recycling
The Applicant will fully comply with State requirements mandating commercial recycling in accordance with Assembly Bill 341 and Senate Bill 1018. The Applicant will initially maintain a 95-gallon blue
recycling cart on site and request larger or additional bins from the City as demand requires and will post a list of recyclable products near each waste bin.
7. Green Bags/Packaging
The Applicant will use biodegradable bags or reusable compliant exit bags for retail customers. We will encourage customers to reuse their bags to limit the amount of waste.
8. Green Certified Cannabis Goods
We have a strong preference towards working with and obtaining cannabis goods from “Clean Green Certified” cannabis producers. A “Clean Green Certified” program is modeled after the USDA’s National
Organic Program, provides a means of ensuring environmentally clean and sustainable practices within the cannabis industry.
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5. NEIGHBORHOOD COMPATIBILITY PLAN
Justification and Business Rationale
The justification and rationale for Urban Leef to secure the location 905 S A St. Suite 3 Oxnard CA 93030 has been evaluated and based on several factors.
Location
Architecture
Building Design & Tenant Improvements
Landscaping
Signage
Landlord
Lighting
Entry
Relationship to Street & Sidewalk
Security
Interior Design Concept
Design Concept Integration
Conclusion:
Based on detailed review of these factors Urban Leef feels we have selected the best location to open and operate a successful Commercial Cannabis Retail
Storefront without negatively disturbing the surrounding community and making a positive impact overall.
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5. NEIGHBORHOOD COMPATIBILITY PLAN
Staff Training: A detailed staff program has been created to ensure all staff has been properly trained and educated on the proper techniques and procedures
for product handling, how to detect odor, system maintenance, prevention and odor management in and outside of the facility.
The following training procedures consist of:
Product Handling and Storage
Odor Detection
Cleaning and Sanitation
Best Practices 101
Personal Protective Equipment
System Maintenance
Record Keeping
Waste Management Plan
All products received in the facility are pre-packaged and inspected for quality control. This consists of correct labeling, description, weight, and visual product
quality. In the event of products deemed unusable, recalled or unrecognizable they will be handled accordingly per the detailed waste management plan
procedures.
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5. NEIGHBORHOOD COMPATIBILITY PLAN -ODOR MITIGATION
‣
‣
‣
‣
‣
‣
‣

TECHNIQUES
All Products are Pre-Packaged-Smell proof bags and containers.
Air Filtration system will be installed (Air Medic)
Displays are sealed and cannot be open by customer
Pluggable UV-C Sanitizers and Deodorizers placed throughout the
facility.
Automatic Air Fresheners
Routine Cleaning and Sanitizing of retail facility
Air Quality Enhancing Plants.
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6. LOCATION
Property Description
905 S. A St. Suite 3. Oxnard, CA 93030 is a stand alone commercial building constructed in 1980. It is on the corner of S. A St and W. 9th St. located in the downtown general zoning district of Oxnard. The
parking lot has a green space separating the two main driveways, mature palm trees, exterior lamp posts for the 28 off street parking spaces with handicap parking included and 2 driveway entrances/
exits off of A. St. and 1 off of W. 9th. that will allow for easy traffic flow.
It’s earth tone brick exterior and large window appearance with brown awnings and potted shrubbery creates a welcoming storefront atmosphere. The existing floor plan was used as a doctor’s office. It
consists of several offices, break room, check-in counter and storage areas that will be utilized in the new tenant improvement plan. It is equipped with a fire suppression system and has 1 main entrance
and 1 side/rear entrance for evacuation routes. The majority of the perimeter for the structure and parking lot has a fence or landscape to demonstrate property boundaries.
The overall general appearance of the building is in good shape will not require much improvement other than routine maintenance.
6.2 Zoning
The Facility located at 905 S. A St. Oxnard, CA 93030 meets all zoning requirements per the OCC, OCC Section 11-473. A zoning verification letter/approval has been obtained from the City of Oxnard
Community Development Department Planning Division.
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7. COMMUNITY BENEFITS PLAN
In addition to general and specific issues, Urban Leef LLC will serve numerous goals of benefit to the Oxnard community. We will integrate our
operations into the surrounding community in a sensitive and attractive manner. Utilizing an existing structure it will help preserve an existing
business complex and assist to prevent a decline in and about the commercial center where it is located while bringing economic value to Oxnard.
We will provide a community proactive approach to address any complaints or concerns. Dedicate time, effort and money to assist in our local
community. Be accountable for our business and actively become a contributing member to the Oxnard Community.
Our Community Benefits Plan Consists of the Following:

Community Benefits Liaison
Urban Leef LLC will have a designated Community Benefits Liaison that can be contacted via phone, email and in person at the facility.
They are primarily responsible for the following:
• Responsible for managing Community Benefits Program • Managing volunteer calendar and events
• Sponsorship and Donations
• Quality Control per Security Plan
• Compliance and implementation of new or updated Rules and Regulations • Assist with Recruitment efforts
• Attends routine meetings with the City Manager and or Council
Contact information below
Name: TBD Email: supportoxnard@urbanleef.com Phone: TBD
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7. COMMUNITY BENEFITS PLAN
Planning and Designing
Community engagement works best where it is an ongoing joint effort enabling relationships and trust to build and strengthen over time. Engagement
events should be planned and designed with this in mind and aim to contribute to the overall objectives/goals of the engagement process.
Transparency
Communicate clearly and honestly about decisions that need to be made and what participants should expect from the engagement process including
goals, anticipated outcomes, roles and responsibilities, and key decision-makers.Report the outcomes and process results of decisions and/or
community engagement activities regularly and promptly.
Resident Power and Inclusion
Prioritize the expertise of city residents and local government to identify challenges and developing long lasting solutions.
Racial and Social Justice
Work to undo racism and other injustices to advance fair opportunities and outcomes for all residents, particularly those who are marginalized.
Transformation
Value those who live, work and visit our local community. Respect their opinions and outlook on the cannabis industry. Commit to long term business
relationships and develop local partnerships.
Monitor the effectiveness of our engagement and partnerships, and be open to continuous improvement based on evaluation results, and customer
feedback and industry developments.
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7. COMMUNITY BENEFITS PLAN
Accountability
Be accountable for our business and our responsibility to uphold the standards set fourth in the City of. Oxnard.
Sustainability
Support a culture of mutual learning and development. Expand the strengths and assets of communities through training, data sharing, technical assistance, and other
applicable resources. Build awareness of the public with industry related information and community involvement.
Customer Workshops & Education
Urban Leef understands the importance of educating customers on rules, regulations, proper use and consumption when it comes to Legalized Adult Use cannabis and
cannabis goods. We will offer product support, how to guides and brochures in store. We will also offer in-store workshops relating to products, industry trends,
consumptions, purchase limits, state and local laws.Community Surveys:
Questionnaire surveys can be undertaken to identify the needs and views of a large number of people in a standard format. Utilizing a short and concise questionnaires
will help capture people’s views on an issue that is being sought. The platforms we will use will be combination of in-store questionnaires, social media and sms text
messaging.
City Tax Remittance
The anticipated local tax revenues generated by Urban Leef LLC operations will also contribute to the local government efforts to maintain and improve its public
services such as schools, parks, shelters, charities, and community centers. Working with the City of Oxnard to make the cannabis industry have a positive impact is one
of our top priorities.

Engagement with Local Non-Profits
Community Sponsorship & Volunteering:
Urban Leef and its employees will dedicate time and money to positively impact our local community. It will include but not be limited to volunteer work or sponsorship
for city and local charity organized events, such as feeding the homeless, street or park cleanups, education, health & wellness, fundraisers, clothing, toy and food drives
for local animal or homeless shelters and foster organizations. Oxnard based organizations or those who serve the Oxnard community will be prioritized over those who
don’t.
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7. COMMUNITY BENEFITS PLAN
Donations:
Urban Leef LLC believes in the concept of personal accountability and in “paying it forward” We will earmark a minimum of 1% of gross sales for
reinvestment into the community. Once established and open for business we will determine what Community Outreach Programs and Non-Profit
Organizations will benefit. Donations and recipients subject to approval by the City Manager and Police Chief.
There will also be a one time donation of $250,000.00 to the City of Oxnard per the application requirements.
Local Business Partnerships
Urban Leef, will always try and outsource any of its essential/business needs by partnering with local businesses. This consists of print & marketing
material, advertising, uniforms, sub- contractors, payroll processing, and any licensed and compliant distributors for cannabis goods.We will also
have a dedicated spot in our lobby for other established businesses to place coupons or advertisements for their business to help stimulate the local
economy.
Economic Inclusion
Keeping a level playing field for everyone it is important to understand some markets are below state averages. Establishing and creating long term
business relationships is crucial for local and small business to compete against publicly traded companies or larger businesses.
The best way to source local businesses in our industry is simply by networking. There are several networking events that allow small operators to
connect with one another and establish business relationships to benefit one another. Typically the operations manager and or a manager will attend
an event with the goal of collecting information about them and their facility/products and schedule a meeting to start the selection process if it
appears promising for both parties.
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7. COMMUNITY BENEFITS PLAN
Small Cannabis Cultivators
Being a retailer gives any licensed cultivator a chance to be in out stores and on our shelves as long as they are working with a licensed distributor
or have a distribution license. Urban Leef believes in supporting small businesses. Currently small cultivators contribute about 30% of our available
products. The ratio factor comes down to lab tested and approved products, availability, quantities, and type of products. Small batch quantities are
becoming very popular with consumers in CA. A small cultivator with 10,000 sqft will have prioritization to help the growth of small business
owners/partners in the cannabis industry and offset the larger competitors.
Funding for Expungement and Outreach Services
Urban Leef will have a sponsorship opportunity for community members to apply via email for sponsorship to get their convicted crimes that are
eligible cleared or reduced from their records. Funds will go directly to the program administrator in the sponsored person’s name to start the
application process with the program.
We will monitor and track results for our success being a sponsor and will update our social media and website page monthly with the results.
Products with Purpose
Urban Leef will carry several different products that contribute to community sponsorship or programs. When a customer purchases a specific
cannabis or cannabis related product a portion of the proceeds will be contributed to the program or cause. Some of the projects Urban Leef will
partner with are: The Last Prisoner Project or Roll It up for Justice. There are other brands when a purchase is made they will donate a meal, plant a
tree or donate money to other specific charity organizations. We will post the measurable results for these products and track the contributions on
our websites, in-store and social media pages.
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7. COMMUNITY BENEFITS PLAN
Social Policy and Local Enterprise Plan
Living Wage Commitment
Urban Leef will commit to paying all personnel a “living wage” using two bench marks: 1. 200% average of the Federal Poverty Level for a family
of 2 members and 2. Average 150% more than the hourly minimum wage mandated by the State or Federal Law, whichever is greater. Using these
benchmarks, the applicant will be able to uphold the commitment. Accordingly Urban Leef will enter into a labor peace agreement prior to the 5th
hired employee.
Employee Benefits
Upon successful completion of the employment probationary period of 60 days. Employees will be offered benefits such as group health insurance,
paid time off, sick leave, employee discounts, industry continuing ed, and performance based bonuses or incentives.
Recruitment Plan
Urban Leef will establish working and mutually beneficial relationships with local community organizations and nonprofits. We will work directly
with our community partners to encourage local residents to apply, minorities, LGBTQ, veterans, unemployed, and those with disabilities regardless
of experience, race or gender. We will gladly provide any assistance possible to assure they have the best opportunity to be successful in their roles
at Urban Leef LLC. Local residences will receive priority hiring over non-residence to assure we exceed the 75% minimum employment standards.
We will host job fairs at our location to give people a chance to understand the ins and outs of working at a dispensary. Potential employees will be
given the opportunity to meet with Management and ask questions about employment opportunities, job descriptions, requirements, benefits,
compensation and training.
We will also utilize platforms such as social media, online job boards and local publications to advertise for available employment opportunities.
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7. COMMUNITY BENEFITS PLAN
Workforce Plan
Urban Leef will adhere to the following provisions per the City of Oxnard CCB Ordinance to meet the 75% local hiring requirement.
75% Employment Commitment for Local Residents
In order to properly achieve the 75% local requirement. Urban Leef will go to great lengths to recruit employees that reside and have established residences in the City of Oxnard. It
will be a requirement of the potential employee to provide proof they are in fact a bonafide resident of Oxnard. We will require 2 of the following to show proof:
• Government issued picture i.d with the employees name, and address
• Utility bill with employee name and address
• Mortgage or Rental Agreement with employee Name and Address
• Car registration
• Bank Statement
• Voter Registration
• State & Federal Tax Returns
To ensure The City of Oxnard , Urban Leef has made good faith efforts to hire local residents. Each local employee will be required to sign a Notarized Residency Affidavit. This will
be provided to the City upon submission of their Cannabis Work Permit Application.
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Social Equity Incubator
Paying it forward is something Urban Leef lives by. With the diverse and in depth cannabis industry it is very easy for someone just starting out to get lost or off on the wrong foot. Doing our
part to even out the playing field we will gladly become a supporter and mentor of local cannabis equity businesses.
1.We will offer routine in-house workshops on the best practices of retail cannabis, rules and regulations, product information and sourcing.

2.Offer training and recruiting support for those in need of recruiting support.
3.Collaborations on community sponsorship or volunteer work
4.Reserve 10% or greater of shelf space for local products only (% amount determined by
product availability)
5.Guidance for technical, business or legal assistance.
We will have a dedicated email address for any social/local cannabis business operator to reach out to along with a workshop calendar on our webpage that will have up to date information
on upcoming events. Email: supportoxnard@urbanleef.com
Public Health Outreach and Education
Becoming a contributing member of the City of Oxnard and embedding ourselves in the local community. Urban Leef will become a trusted partner for reliable information and creating a
public awareness campaign by hosting routine seminars, discussions and workshops to engage and educate the community about cannabis industry and cannabis goods.
We will include general and specific topics relating to products, product supports, manufacturing, lab testing, rules and regulations for licensed operators, consumption and purchase limits,
and impairment issues related to cannabis use. We will work in conjunction with other organizations and local law enforcement agencies that have successfully reached targeted audiences
and utilized promotional campaigns.
Urban Leef will engage with organizations and participate in projects to become an involved partner to educate the youth and de-glamorizing the use of marijuana. We will tailor media
campaigns and seminars or sponsor events directed toward youth prevention of cannabis use and trends. We will focus on the risks of youth cannabis use, addiction, positive reinforcement,
community youth engagement, best practices of prevention
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Educational Materials
Urban Leef will have educational materials for training employees and available to customers in both English and Spanish. They will be posted on our social media, websites and
printed copies located in our lobby area.
Factsheets:
Photographic examples and written descriptions, charts, and graphs that discuss topics pertaining to cannabis, cannabis goods, medical conditions, consumption, rules, regulations,
impairment, types of products, types of use.
Instructional Guides:
Types of cannabis and their recommended uses, effects of cannabis, methods of consumption, dosing, testing and how to read results,Signs/Posters:
Illustrations that highlight rules, regulations, facts about cannabis, impairment, behaviors associated to use, and the dangers of driving under the influence
Suggestion Box:
Urban Leef will have a dedicated suggestion box that will allow locals, charities and other organizations to provide input on information for community events, sponsorship or
anything that potentially could benefit the community and City of Oxnard.

Conclusion:
Urban Leef will go above and beyond the minimum requirement to establish business and rapidly become a contributing member the Oxnard Community. Aligning ourselves with the
City of Oxnard and other organizations we guarantee the only impact we make will be a positive one.
As the industry develops in Oxnard, Urban Leef will assist in ay way possible with the term flexibility in mind. Our robust training and lucrative employment opportunities will
increase economic stimulation and create jobs worth having for all of our staff.
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OWNER QUALIFICATIONS
Owner Qualifications: Hello, Thank you all for your time today. A little about myself. I have been a licensed retail operator since
early 2018 in Palm Springs. I was fortunate enough to receive one of first annual retail licenses awarded by the BCC (Bureau of
Cannabis Control) C10-0000004-LIC and shortly after was credentialed in the track and trace METRC system since 11/15/2018.
In addition to cannabis I have an extensive knowledge/experience of business, sales, marketing and construction which has
contributed to the success of cannabis retail. My goal is to be one of the best retail stores in Oxnard.
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OWNER QUALIFICATIONS

8.3 Ownership Team
Urban Leef LLC is owned by 1 owner Kortney Potter.

Involvement
The owner will be involved in the day-to-day operations regularly working with the Operations Manager and Management staff. If
the owner isn’t able to be onsite that day. Virtual meetings and conference calls will be conducted in conjunction with regular
involvement for day to day operations with ops manager and staff.
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WHY URBAN LEEF?
▸

I believe in building a partnership with the City of Oxnard that allows each other to be successful in this space. Creating a peaceful transition in the
community in this industry is a high priority. My goal is to be one of the best and local favorites retail shops for cannabis just like we did in Palm Springs. I
promise to abide by all rules and regulations. As the industry develops in Oxnard I will assist in ay way possible with the term flexibility in mind. Our robust
training and lucrative employment opportunities will increase economic stimulation and create jobs worth having for all of our staff. I would like to
personally thank all of your for your time and consideration for my application.

TOGETHER WE CAN!

